
 
 

The South East Queensland Region is calling for nominations to be appointed to the position of Independent 

Board member to the Region. The appointment will be for a term of three years. 

 

A Board member occupies a position of trust, confidence and influence to support the operations of the SEQ 

Region Board. It is important that members conduct themselves in a transparent and consultative way that will 

maintain and enhance that trust, confidence and influence.  Members will be expected to uphold the values of 

the Queensland Rugby League which are: 

➢ Inclusiveness 

➢ Teamwork 

➢ Courage 

➢ Excellence  

 

Members are expected to reflect these values in their interactions with each other and with League 

stakeholders. 

 

We are looking for people who have one or more of the following skills: 

➢ Relevant corporate governance experience/qualifications (the ability to facilitate the governance 

processes and ensure compliance with applicable laws) or experience in managing major risk for 

an organization or strong business skills with a strong understanding of financial and legal aspects 

of board responsibilities; 

➢ Experience in running, overseeing or managing rugby league competitions or in game 

development; 

➢ Demonstrated Passion for the game of rugby league demonstrated through involvement in the 

game (e.g. as a fan/club member/player/coach/match official/volunteer/administrator); 

➢ Commitment to growing the game in South East Queensland; 

➢ Personal qualities of the highest standard including a balance of tact, diplomacy and integrity; 

➢ A consultative personality and the ability to reconcile opposing views professionally; 

➢ An ability to influence and to drive outcomes; 

➢ High level strategic thinking and analytical skills; 

➢ The ability to engage and communicate with all stakeholders; 

➢ The ideal candidate will have good networks within the SEQ area and must be able to attend 

Region Board meetings (approximately 12 per year); 

➢ This position will be responsible to Chair their assigned Committee, which would also require the 

additional commitment of a minimum of two committee meetings a year. 

 

 

The SEQ Region promotes diversity and is seeking to move to a more diverse representation on its Board. 
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